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Who We Are 

 
Australian Red Cross is part of the world’s largest 

humanitarian organisation. Our aim is to 

improve the lives of the most vulnerable people 

in Australia and across our region. 

 

What We Are Seeking 
 

The Audit and Risk Committee has embarked on 

a strategic review process to ensure that it has 

the capability, the skills and the right focus to 

support the Red Cross’s 2022 strategy.  

 

The skills matrix has identified two areas needing 

strengthening, namely hands-on risk 

management experience and external audit and 

accounting standards knowledge. 

 

We, therefore, are seeking two suitably qualified 

people to join the Audit and Risk Committee as 

independent Committee Members. You will 

either be: 

 

• A Risk Management Specialist with 

significant experience gained from being 

part of, and also leading a risk management 

function within a large and complex 

organisation; or 

 

• An External Audit and Assurance 

Specialist with significant experience gained 

from within a large accounting firm or from 

finance functions from a large and complex 

organisation. A strong knowledge of 

Accounting Standards and Financial 

Reporting is required. 

 

Additional Requirements 

In addition to the above, the following skills and 

experience are required: 

- Exposure to, or experience of being part of a 

Governance Committee/Board. 

- Strong understanding, and preferably, 

experience of the principles of good 

governance. 

- Strategic foresight and focus. 

- CA, CPA or a member of the Risk 

Management Institute of Australasia. 

- Member of the Australian Institute of 

Company Directors (desirable).  

 

Skills, experience and attributes for 

Independent Members of the Audit and 

Risk Committee 

In accordance with the rule of the Society (Rule 

6.9c), a person who is nominated to be an 

Independent Member of the Audit & Risk 

Committee at the time of nomination must have 

current experience in accounting, finance or 

audit.  

Membership of Australian Institute of Company 

Directors would be highly regarded. 

- Experience of business transformation and 

organisational change.  

- Critical thinking and constructive 

questioning skills. 

- Effective influencing, engaging, 

communication and interpersonal skills with 

ability to facilitate and engage in 

constructive debate. 

- High levels of Emotional Intelligence. 

- Collaborative and collegiate. 

- Culturally aware and appropriate, 

demonstrating cultural competency. 

- Capability to effectively represent the 

Society in dealings with stakeholders 

including members, government, the 

corporate sector, donors and the 

community. 

- Understanding of and commitment to the 

Fundamental Principles of the Red Cross and 

Red Crescent Movement.  

- Demonstrated understanding of the needs 

of the communities served by the Society. 

 
The Benefits 
 
Be part of one of the largest humanitarian 

organisations and know that the work 

contributes to improving outcomes for 

vulnerable people.  

Please note, these positions are voluntary. Red 

Cross Committee Members and Board members 

receive no payment for their services, other than 
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reimbursement for reasonable travel and other 

expenses incurred through their work for Red 

Cross  

Applications for these positions will close 
at 11:55pm on 9 August 2020 

Key Responsibilities of the Audit and 

Risk Committee 

The Audit & Risk Committee plays a crucial role 

in assisting the Board to fulfil its governance 

responsibilities in exercising due care, diligence 

and skill. 

The Committee oversees: 

i. the statutory financial reporting process, 

including the annual financial statements 

and new or amended accounting policies; 

ii. the scope of work, independence and 

performance of the internal and external 

auditors; 

iii. the operation and implementation of the 

risk management framework; 

iv. the system of accountability and internal 

organisational control affecting the 

operations of the Society;  

v. the process for monitoring compliance with 

laws, regulations and internal policies; and 

vi. the audit and risk management processes 

undertaken by the Australian Red Cross 

Blood Service Board through its Risk 

Committee and its Finance and Audit 

Committee. 

Statutory Financial and other Reporting - 

overseeing the system for the preparation of the 

statutory financial reports including Annual 

Financial Statements, Year in Review, ACFID 

(Australian Council for International 

Development) Compliance and ACNC (Australian 

Charities and Not-for Profits Commission) 

reporting requirements; 

External Auditor - monitoring the scope of 

work and associated deliverables, fees, 

performance and independence of the external 

auditor, and for recommending the appointment 

or reappointment of the external auditor to the 

Board.  

Internal Auditor - monitoring the scope of work 

and associated deliverables, fees, performance 

and independence of the internal auditor, and 

for recommending the appointment or 

reappointment of the internal auditor to the 

Board.  

Risk management and internal controls - the 

Committee is to oversee the Society’s systems of 

risk management and internal controls. 

Debt and Treasury risk management process - 

overseeing debt and treasury management 

process as part of its responsibility to oversee 

the overall system of risk management and 

internal controls. 

Fraud risk - overseeing the process to manage 

the risk of fraud. This forms part of its 

responsibility to oversee the risk management 

framework. 

Compliance with laws, regulations, internal 

policies and industry standards - overseeing 

the process for compliance with relevant laws, 

regulations, internal policies and industry 

standards 

 

Key Meeting Dates of the Audit and Risk 

Committee for 2020 

Audit & Risk Committee Meeting details for 

2020: 

Wednesday, 5 August 2020 

Wednesday, 7 October 2020 

Wednesday, 2 December 2020 

 

In addition, meetings are planned to be called to 

discuss the strategic review process for the Audit 

and Risk Committee. To date, three meetings 

have been held, usually an hour in length with 

notice of about a week in advance. It is 

anticipated that these meetings will continue to 

occur through 2020. 

Requirements for the Independent 

Members of the Audit and Risk 

Committee 

In addition, the following skills and experience 

are required: 
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- Current experience and an exemplary 

background in finance, risk, accounting and 

audit  

- Strong understanding and experience of 

applying principles of good governance 

- Excellent risk management experience in 

large, complex organisations  

- Strategic foresight and focus 

- Critical thinking and constructive 

questioning skills 

Appointment and term  

Independent Members of the Audit and Risk 

Committee are nominated by the Chair of the 

Audit and Risk Committee to the Australian Red 

Cross Board. 

The initial period of office is two years and may 

be elected for up to three continuous terms (i.e. 

six years), after which there must be a break of at 

least three years. 

The role of Independent Member of the Audit 

and Risk Committee for the Australian Red Cross 

is a non-remunerated role. Reasonable expenses 

incurred in carrying out the position, will be 

reimbursed. 

Time commitment 
The Audit and Risk Committee meets 4-5 times 

per year for periods from 2 hours to 6 hours. As 

such, it is estimated that this would require a 

commitment of 8-10 days per annum. 

The Independent Members of the Audit and Risk 

Committee may also be required to participate 

in other ad hoc activities in support of the Chair 

of the Audit and Risk Committee. 

In addition to these formal commitments, all 

Committee Members are required to devote 

time to building relationships with other 

members of the Committee, and with the 

Society’s Management and Board, and to 

establishing understanding and contextual 

knowledge of the Society’s operations in 

Australia 

General Conditions 
In accordance with requirements applicable to all 

Red Cross staff and volunteers, Committee and 

Board Members are required to: 

- commit to the Australian Red Cross Ethical 

Framework 

- undertake a satisfactory police record check 

prior to acceptance of the nomination 

- comply with the work health and safety 

management obligations 

- support a child safe organisation by 

undertaking screening for suitability to work 

with children, youth and vulnerable people 

and complying with relevant legislative 

requirements  

- assist the organisation, as required, in the 

event of national, state or local emergencies 

or disasters. 

 

Further information 
For more information about the Red Cross, its 

strategy and its Governance Model, please see 

the below information pack. 

Useful links 
 
For further information about Australian Red 

Cross please view: 

 

Website 

www.redcross.org.au 

 

YouTube 

https://www.youtube.com/channel/UCYYwjNOzS

CCqDty8GQEtSPQ 

 

Facebook 

https://www.facebook.com/AustralianRedCross 

 

LinkedIn 

https://www.linkedin.com/company/australian-

red-cross 

 

Twitter 

https://twitter.com/RedCrossAU?ref_src=twsrc%

5Egoogle%7Ctwcamp%5Eserp%7Ctwgr%5Eauth

or 

 

Instagram 

https://twitter.com/RedCrossAU?ref_src=twsrc%

5Egoogle%7Ctwcamp%5Eserp%7Ctwgr%5Eauth

or 

  

 

http://www.redcross.org.au/
https://www.youtube.com/channel/UCYYwjNOzSCCqDty8GQEtSPQ
https://www.youtube.com/channel/UCYYwjNOzSCCqDty8GQEtSPQ
https://www.facebook.com/AustralianRedCross
https://www.linkedin.com/company/australian-red-cross
https://www.linkedin.com/company/australian-red-cross
https://twitter.com/RedCrossAU?ref_src=twsrc%5Egoogle%7Ctwcamp%5Eserp%7Ctwgr%5Eauthor
https://twitter.com/RedCrossAU?ref_src=twsrc%5Egoogle%7Ctwcamp%5Eserp%7Ctwgr%5Eauthor
https://twitter.com/RedCrossAU?ref_src=twsrc%5Egoogle%7Ctwcamp%5Eserp%7Ctwgr%5Eauthor
https://twitter.com/RedCrossAU?ref_src=twsrc%5Egoogle%7Ctwcamp%5Eserp%7Ctwgr%5Eauthor
https://twitter.com/RedCrossAU?ref_src=twsrc%5Egoogle%7Ctwcamp%5Eserp%7Ctwgr%5Eauthor
https://twitter.com/RedCrossAU?ref_src=twsrc%5Egoogle%7Ctwcamp%5Eserp%7Ctwgr%5Eauthor
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Learn more about our Strategy 2020 

http://www.redcross.org.au/strategy2020/?_ga=

1.89546905.304007636.1441320358  

 

View our latest annual reports  

http://www.redcross.org.au/annual-reports.aspx 

 

Meet our people 

http://www.redcross.org.au/our-people.aspx  

 

Australian Red Cross Blood Service 

http://www.donateblood.com.au/  

 

International Red Cross Movement 

http://www.redcross.org.au/movement.aspx 
 

  

http://www.redcross.org.au/strategy2020/?_ga=1.89546905.304007636.1441320358
http://www.redcross.org.au/strategy2020/?_ga=1.89546905.304007636.1441320358
http://www.redcross.org.au/annual-reports.aspx
http://www.redcross.org.au/annual-reports.aspx
http://www.redcross.org.au/our-people.aspx
http://www.donateblood.com.au/
http://www.redcross.org.au/movement.aspx
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About Red Cross 

Who we are: people helping people 

Australian Red Cross is part of the world’s largest 

humanitarian organisation. As an organisation 

independent of government; and with no 

political, religious or cultural affiliation, our aim 

is to improve people’s lives and build their 

resilience – no matter who they are or where 

they live. 

Our vision| human dignity, peace, safety and 

well-being for all.  

Our purpose | supporting and empowering 

people and communities in times of 

vulnerability, preventing and alleviating suffering 

across Australia and internationally through 

mobilising the power of humanity. 

The International Red Cross Movement was 

founded to bring assistance without 

discrimination to those wounded in war, and to 

alleviate human suffering wherever it may be 

found. 

Red Cross was founded in Australia in 1914, nine 

days after the outbreak of the First World War. 

For a century our mission has been to deliver 

humanitarian services to vulnerable people in 

need, both here in Australia and further afield, 

no matter who they are or how big or small the 

crisis they face. 

Today one million members, volunteers, donors, 

staff, blood donors and supporters form the 

Australian Red Cross family. 

Our Patron  

His Excellency General the Honourable Sir Peter 

Cosgrove AK MC (Retired), Governor-General of 

Australia is the Patron of the Australian Red 

Cross Society.  

The Movement 

The International Red Cross and Red Crescent 

Movement was founded to bring assistance 

without discrimination to those wounded in war, 

and to alleviate human suffering wherever it may 

be found 

Red Cross was founded in Australia in 1914, nine 

days after the outbreak of the First World War. 

For over a century, our mission has been to 

deliver humanitarian services to vulnerable 

people in need, both here in Australia and 

further afield, no matter who they are or how big 

or small the crisis they face. 

Today one million members, volunteers, donors, 

staff, blood donors and supported form the 

Australian Red Cross family. 

Our global connections 

Australian Red Cross is one of 190 National 

Societies in the International Red Cross and Red 

Crescent Movement, which has supported and 

protected people for over 150 years. 

We work together with the International 

Federation of Red Cross and Red Crescent 

Societies (IFRC) to provide international 

assistance following disasters in non-conflict 

situations, and with the International Committee 

of the Red Cross (ICRC) to protect the lives and 

dignity of all people in conflict and war. 

⁻ We are there for people in need, regardless 

of nationality, race, religious beliefs, class or 

political opinions. 

⁻ We promote mutual understanding, 

friendship, cooperation and lasting peace 

among all. 

⁻ We are impartial, neutral and independent 

of government. 

⁻ We are a voluntary relief movement and give 

priority to the most urgent cases of need. 

Our fundamental principles 

All Red Cross work is guided by the seven 

Fundamental Principles of the Red Cross Red 

Crescent Movement: 

Humanity | The International Red Cross and Red 

Crescent Movement, born of a desire to bring 

assistance without discrimination to the 

wounded on the battlefield, endeavours, in its 

international and national capacity, to prevent 

and alleviate human suffering wherever it may 

be found. Its purpose is to protect life and health 

and ensure respect for the human being. It 

promotes mutual understanding, friendship, co-

operation and lasting peace amongst all people. 
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Impartiality | It makes no discrimination as to 

nationality, race, religious beliefs, class or 

political opinions. It endeavours to relieve the 

suffering of individuals, being guided solely by 

their needs, and to give priority to the most 

urgent cases of distress.  

Neutrality | In order to continue to enjoy the 

confidence of all, the Movement may not take 

sides in hostilities or engage at any time in 

controversies of a political, racial, religious or 

ideological nature. 

Independence | The Movement is independent. 

The National Societies, while auxiliaries in the 

humanitarian services of their governments and 

subject to the laws of their respective countries, 

must always maintain their autonomy so that 

they may be able at all times to act in 

accordance with the principles of the Movement. 

Voluntary Service | It is a voluntary relief 

movement not prompted in any manner by 

desire for gain. 

Unity | There can be only one Red Cross or Red 

Crescent Society in any one country. It must be 

open to all. It must carry on its humanitarian 

work throughout its territory.  

Universality | The International Red Cross and 

Red Crescent Movement, in which all Societies 

have equal status and share equal 

responsibilities and duties in helping each other, 

is worldwide. 

Strategy 2022 

We are working to achieve Strategy 2022 – 

Humanity in Action and our roadmap for the 

future.  It takes into account key shifts, 

opportunities and challenges 

Key shifts: 

⁻ Increasing mass migration as a result of 

armed conflicts, human rights abuses and 

natural disasters and the impact this has on 

so many people 

⁻ The gap between rich and poor is growing. 

Inequality generally is also growing, 

including between those who can and who 

can’t take advantage of technology and the 

online world 

⁻ Rising conflict and terrorism; and 

increasingly intolerant attitudes to refugees 

and asylum seekers 

⁻ Growing humanitarian consequences from 

the increasing frequency and intensity of 

natural disasters within Australia and our 

region 

⁻ The rise of internet-enabled peer to peer 

networks that are challenging business 

models and traditional organisations such as 

ours  

⁻ Increasing expectations that organisations 

like ours are transparent about their use of 

funds and the impact they are delivering 

With these shifts come some extraordinary 

opportunities and challenges for us to leverage, 

including: 

⁻ Rethinking the nature and means of 

volunteering in the 21st century, in an 

internet-enabled world, to deliver even 

greater humanitarian action 

⁻ Taking advantage of the digital world to 

allow all Red Cross people (members, 

volunteers, staff and others) to assist us in 

achieving our goals and creating solutions 

⁻ Partnering with others to co-design, share 

resources and capabilities to deliver support 

to help people overcome deep social 

exclusion 

⁻ The power of the Movement and Red Cross 

reputation to make an impact on the serious 

humanitarian challenges we identified 

⁻ Influencing decision-makers so that 

resourcing goes into building resilience, 

mitigating the impact of disasters and 

helping the most vulnerable in our 

communities 

We also believe these outcomes and targets 

make a valuable contribution to global 

ambitions in the Sustainable Development Goals, 

adopted by world leaders at a United Nations 

summit in 2015. 
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Our Governance 

Structure  

Our Governance  

Australian Red Cross is governed by the Council 

of the Australian Red Cross Society and the 

Australian Red Cross Board (the Board). The 

Council’s responsibilities range from receiving 

reports and financial statements to electing 

Office Bearers and Additional Board Members.   

The Board comprises up to 16 members who 

together oversee the role of the Chief Executive 

Officer (CEO). The CEO has the responsibility for 

the day-to-day management of the organisation, 

and manages the National Executive Team, 

which provides high-level advice to the CEO on 

key strategic and operational matters.   

Council of the Australian Red Cross 

Society  

The Council meets annually, or more frequently 

if required. The Council’s responsibilities include 

receiving reports and financial statements, 

electing and appointing the President, Deputy 

President and the Chair of the Audit and Risk 

Committee and appointed Board members. 

The Council is made up of the President and 54 

voting members, including all members of the 

Australian Red Cross Board, up to six Special 

Councillors and 32 members elected or 

appointed by the Divisional Advisory Boards of 

each state and territory, one of whom must be a 

youth member from each state and territory. 

Membership of the Council: 

- Australian Red Cross Board Members   

- Special Councillors 

- Council members appointed or elected 

by each Divisional Advisory Board   

Australian Red Cross Society Board   

The role of the Board is to govern the activities 

of the Society, and in doing so, works to ensure 

that Red Cross acts in accordance with the 

Geneva Conventions, International Committee of 

the Red Cross (ICRC) regulations, the 

International Movement’s Protocols, and the 

Fundamental Principles of the International Red 

Cross and Red Crescent Movement. It also 

develops and maintains ethical standards based 

on an Ethical Framework and Conflict of Interest 

Policy.   

Comprising up to 16 members, the Board 

includes (see page 12 for biographies): 

- Ross Pinney | President 

- Charles Burkitt | Deputy President 

- Kym Pfitzner | Chair of the Audit and Risk 

Committee; 

- Eveline Kuang | Youth Member 

- Wendy Prowse | Chair, ACT Divisional 

Advisory Board 

- Sam Hardjono | Chair, NSW Divisional 

Advisory Board 

- Kathleen Cole | Chair, NT Divisional 

Advisory Board 

- Winifred Smith AM | Chair, QLD Divisional 

Advisory Board 

- Rose Rhodes PSM | Chair, SA Divisional 

Advisory Board 

- Rita Richards | Chair, TAS Divisional 

Advisory Board 

- Anne Macarther OAM | Chair, VIC 

Divisional Advisory Board 

- Aisling Blackmore | Chair, WA Divisional 

Advisory Board 

- James (Jim) Birch AM | Chair of the 

Australian Red Cross Blood Service Board 

- Dr Melissa Phillips | Board Member 

- Cris Topfner-Rigby | Board Member 

- Ian Hamm | Board Member 

While not members of the Board, the Chief 

Executive Officer, CFO and Corporate Services 

Director and Board Secretary attend Board 

meetings throughout the year.   

Our Board Members are volunteers who receive 

no payment for their services, other than 

reimbursement for reasonable travel and other 

expenses incurred through their work for Red 

Cross. Board Members who also serve on the 

Australian Red Cross Blood Service Board receive 

payment from the Blood Service. 
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Ensuring good governance is in place is a key 

Board responsibility, including mechanisms to 

provide for compliance with legal requirements 

and regulations, while safekeeping the ongoing 

financial viability of Red Cross. The Board 

monitors and periodically evaluates its own 

performance and strives to always have a skilled 

and diverse membership in place. It also 

establishes and implements a recognition 

process that acknowledges the efforts of 

members, volunteers and staff.  

The Board usually meets six times during the 

year, with additional meetings held for strategy 

planning, and joint meetings with both Executive 

and Blood Service Board. 

Current Board Committees include: 

- Audit & Risk Committee: Assists the Board 

in ensuring that Red Cross meets its 

essential audit and risk management and 

compliance. 
- Finance Committee: Assists the Board in 

ensuring that Red Cross meets its essential 

financial requirements. 
- National Awards Committee: Approves 

nominations for awards and makes 

recommendations for ways to acknowledge 

the efforts of Red Cross people. 
- National Youth Advisory Committee: 

Advises the Board and consults on youth 

policies and programs, including youth 

engagement and leadership opportunities 
- Nominations & Remuneration 

Committee: Supports and advises the Board 

regarding appointment of Board members, 

succession planning, remuneration and 

employment, induction, training and 

education programs 
- Australian Red Cross Blood Services 

(ARCBS) Advisory Committee: Provides 

independent advice to the Board and to the 

ARCBS Board of Management on all 

technical and safety issues. Ensures the 

highest standards of medical and scientific 

practise and product safety are met.  

 

Proposed Board Meeting details for 2020: 

Friday, 26 and Saturday, 27 June 2020  

Friday, 28 and Saturday, 29 August 2020 

Friday, 23 and Saturday, 24 October 2020  

Friday, 27 and Saturday, 28 November 2020  

Australian Red Cross Blood Service 

Board  

The Australian Red Cross Blood Service is an 

operational arm of the Society. The Australian 

Red Cross Blood Service Board reports to the 

Australian Red Cross Board, which has overall 

responsibility and appoints all non-executive 

Board members.  

The Blood Service Board, which has general 

oversight of the management of the Blood 

Service, comprises nine non-executive members 

who oversee the strategic direction, financial, 

operational activities and risk management of 

the Blood Service. Australian Red Cross’ Deputy 

President and Chief Financial Officer are both 

Blood Service Board members.  

Divisional Advisory Boards  

The Divisional Advisory Boards have a number of 

functions under the Rules and the Divisional 

Regulations, in connection with their advisory, 

divisional governance, promotion and 

communications roles.  

Australian Charities and Not-for-profits 

Commission   

In December 2012, Australian Red Cross Society 

became a registered charity with the newly 

formed Australian Charities and Not-for-profits 

Commission (ACNC), which is the independent 

national regulator of charities.   

Governance standards have been established 

under the ACNC legislation, which came into 

effect from 1 July 2013. These are similar to the 

duties previously applicable under the 

Corporations Act 2001.   

The Executive Team 

The Executive Team has ultimate accountability 

for ensuring that we deliver our 2020 strategy 

and outcomes and we are operationally and 

financially healthy and sustainable.  
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They meet fortnightly ensuring strong 

communication across all states and territories 

and are the primary decision-making body 

(within the delegation framework set by the 

Board).  

The team are fully responsible for leading 

Australian Red Cross in the way you asked for in 

the recent engagement staff survey – providing 

a clear sense of direction and leadership, moving 

quickly from ideas to implementation, acting to 

address under performance and building a 

culture of innovation. 

Membership of the team is as follows:  

Noel Clement | Director, Australian Programs  

Belinda Dimovski | Director, Engagement and 

Support  

Penny Harrison | Director, Volunteering  

Judy Slatyer | Chief Executive Officer 

Michael Annear | (acting) Director, International 

Programs  

Lloyd Doddridge | CFO & Director, Strategy, 

People & Performance 

The Leadership Team 

The Leadership Team includes our leaders from 

each of the States and Territories as well as 

subject-matter experts.   

 

The primary role of the Leadership Team is to 

ensure that we achieve our 2020 outcomes, 

deliver financial sustainability and positively 

position Red Cross externally.  
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Our Governance and Management Structure

Australian Red Cross 

people – members, 

volunteers and staff 
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